WHISTLEBLOWER PROTECTION POLICY

1. EFFECTIVE DATE.
This Whistleblower Protection Policy is made and effective as of June 5th, 2013.

2. PURPOSE.
Marine Reconnaissance Foundation wants its employees to feel free to report good faith
concerns about unlawful activities in the workplace, including unlawful conduct by other

associates, unsafe working conditions, and unfair labor practices. All employees, including board
members, S:Kl] executives, [and volunteers,] should know that they will i ce retaliation
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6. ANONYMITY AND CONFIDENTIALITY.

Regardless of the method you use to report suspected violations, the Marine Reconnaissance
Foundation will make every effort to keep your report confidential. However, the degree of
anonymity possible will depend on the reporting method you choose. For example, if you report
a suspected violation by telephone, the compliance officer may recognize your voice. Please
select the reporting method that supports your desired level of anonymity.
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7. INVESTIGATING AND RESOLVING REPORTS.

(a) Documentation. When a report is received, the compliance officer will create a file for
the suspected violation, and will keep all documentation in that file.

(b) Timeframe. Investigation of violations shall begin within 15 days of receipt of the report.
Every effort shall be made to investigate and resolve reports promptly.

8. COMPLIANCE OFFICERS’ DUTIES.
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